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COMMUNICATION SKILLS

Programme: Undergraduate Programme Year: 1

Semester
11

Subject:Co-curricular Course

CourseCode:
CCS 01

Course Title: Communication SKkills

Course outcomes:
e To understand the concept of Personality.

To learn what personal groomingpertains.

To learn to make good resume and prepare effectively forinterview.
To learn to perform effectively in groupdiscussions.

To explore communication beyondlanguage.

To learn to manage oneself whilecommunicating.

e To acquire good communication skills and developconfidence.

Credits: Nil

Core Compulsory

Max. Marks: 100

Min. Passing Marks:40

Total No. of Lectures-Tutorials-Practical (in hours per week): 4-0-0

Unit Topic No. of
Lectures
Unit I PERSONALITY AND PERSONAL GROOMING
Understanding Personality
Definition and Meaning of Personality
Types of Personality 7
Components of Personality All
Determinants of Personality topics
Assessment of Personality GroomingSelf will
Dress for success include
Make up & skincare practical
Hair care & styles for formal look learning
Art of accessorizing
Oral Hygiene
Unit 11 INTERVIEW PREPARATION AND GROUP DISCUSSION
Meaning and Types of Interviews [ Face to Face, Telephonic,Video]
Interview procedure [ Opening, Listening, Closure] 8
Preparation for Interview Mock
Resume Writing Intervie
LinkedInEtiquette WS
Meaning and methods of Group Discussion Included
Procedure of Group Discussion.
Group Discussion simulation
Group discussion commonerror
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Unit II' BODY LANGUAGE AND BEHAVIOUR 07
Concept of human behavior

Individual and group behavior
Developing Self-Awareness

Behavior and body language

Dimensions of body language: Proxemics
Haptics Oculesics Paralanguage Kinesics
Sign Language Chromatics

Chronemics Olfactics

Cultural differences in Body Language
Business Etiquette & Body language
Body Language in the Post Corona Era
Virtual Meeting Etiquette

Social Media Etiquette

Unit IV |ART OF GOOD COMMUNICATION 08
CommunicationProcess

Verbal and Non-verbal communication

7 Cs of effectivecommunication

Barriers tocommunication

Paralinguistics Pitch

Tone Volume Vocabulary Word stress Pause
Types of communication Assertive
Aggressive Passive

Listening Skills

Questioning Skills

Art of Small Talk

Email Writing

Suggested Reading:

1. Cloninger, S.C., “Theories of Personality: Understanding Person”, Pearson, New
York, 2008, 5" edition.

2. Luthans F, “Organizational Behaviour”, McGraw Hill, New York, 2005,
12%edition.

3. Barron, R.A. & Brian D, “Social Psychology”, Prentice Hall of India, 1998,
8Medition.

4. Adler R.B., Rodman G. & Hutchinson C.C., “Understanding Human
Communication”,0Oxford University Press : New York,2011.

Suggested Online Link: None

Suggested equivalent online courses: None

This course can be opted as a co-curricular course by the students of following subjects:
B.A.

B. Com

B.B.A

B.Sc.

B.F.A

B. Lib

B.A.LL.B. (Hons)

A.LL.B
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B.B.A.LL.B.
B. Pharm

Suggested Continuous Evaluation (25 Marks):

Internal Assessment Marks | External Assessment | Marks
Midterm Test 10 Written Examination | 75
Assignment 5

Presentation 5

Attendance & class performance | 5

Course Prerequisites:

No pre-requisite required, open to all.
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ENVIRONMENT STUDIES AND VALUE EDUCATION

Programme: Under Graduation Year: 1  [Semester:
2

Subject: Co-curricular Course

CourseCode: Course Title: ‘Environment studies and Value Education
CCS 02

Course outcomes:

The mission of the course on Human Values and Environmental Studies is to create morally articulate solutions
to be truthful and just and to become responsible towards humanity. The course seeks to establish a continuous
interest in the learners to improve their thought process with intent to develop a new generation of responsible
citizens capable of addressing complex challenges faced by the society due to disruptions in human interactions
effecting human values. This course works towards

Building fundamental knowledge of the interplay of markets, ethics, andlaw,

Look at various challenges faced by individual to counter unethicalissues

Look at core concepts for businessethics

Look at core concepts ofanti-corruption

Look at core concepts for a morally articulate solution evolver to management issues ingeneral,

Issues of sustainable development for a betterenvironment.

To know how environmental degradation has takenplace.

Be aware of negotiations and international efforts to saveenvironment.

How to developsustainably?

Efforts taken up by UN in SustainableDevelopment.

Efforts taken by India in Sustainable Development.

The course intends to create a sense of how to be more responsible towards the environment. Upon finishing of
the course students will be able to come up with using ethical reasoning for decision making and frame ethical
issues as well as operationalise ethical choices.

The course integratesvarious facets of human values and environment.

Credits: Nil Core Compulsory

Max. Marks: 100 Min. Passing Marks:40

Total No. of Lectures-Tutorials-Practical (in hours per week): 4-0-0

Unit Topic No. of
Lectures
Unit I Renewable and Nonrenewable Natural resources. Ecosystem: Concept, structure & 07

functions of ecosystem: producer, consumer,
decomposer, food web, food chain, energy flow, Ecological pyramids Conservation
of Biodiversity- In-situ & Ex- situ conservation of biodiversity.

Unit IT Environmental pollution, Role of individual in Pollution control, Social Issues and 08
Environment, Human Population & Environment Sustainable Development, Natural
Hazards, India and UN Sustainable Development Goals Concept of circular economy
and entrepreneurship

Environment Protection Act 1986
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Unit III [International Advancements in Environmental Conservation 07

Role of National Green Tribunal

Air Quality Index

Importance of Indian Traditional knowledge on environment
Bio assessment of Environmental Quality

Environmental Management System

Environmental Impact Assessment and Environmental Audit

Unit IV

Human Values- Introduction- Values, Characteristics, Types, Developing Value 08
system in Indian Organization, Values in Business Management, value based
Organization, Trans —cultural Human values in Management.

Swami Vivekananda's philosophy of Character Building, Gandhi's concept of Seven
Sins, APJ Abdul Kalam view on role of parents and Teachers.

Human Values and Present Practices— Issues: Corruption and Bribe , Privacy
Policy in Web and social media, Cyber threats, Online Shopping etc. Remedies
Corporate Social Responsibility- Nature, Levels, Phases and Models of CSR,
Corporate Governance. CSR and Modern Business Tycoons Ratan Tata, Azim
Premji and Bill Gates.

Holistic Approach in Decision making- Decision making, the decision making
process, The Bhagavad Gita: Techniques in Management, Dharma and Holistic
Management.

Case Studies

Suggested Reading:

1.

— =0 NN AW

—_ O

13
14.

15.
16.
17.
18.
19.

20.

A foundation course in Human Values and Professional Ethics by RR. Gaur, R.
Sangalet.al

JUSTICE: What's the Right Thing to Do? Michael J.Sandel.

Human Values by A. N. Tripathi New Agelnternational

Environmental Management by N.K.Oberoi
https://www.un.org/sustainabledevelopment/sustainable-development-goals/
https://www.india.gov.in/my-government/schemes
https://www.legislation.gov.uk/ukpga/2010/23/contents

Daniel Kahneman, Thinking, Fast and Slow; Allen Lane

Environment Protection Act 1986; Universal Publications

. Agarwal, K.C.2001 Environmental Biology, Nidi Pub!. Ltd. Bikaner.
. Bharucha Erach, The Biodiversity of India, Mapin Publishing Pvt. Ltd.

Ahmedabad- 380013, India

. Brunner R.C., 1989, Hazardous Waste Incineration, McGraw Hi'll Inc.480p
. Clark R.S., Marine Pollution, Clanderson Press Oxford (TB)

Cunningham, W.P.Cooper, T.H.Gorhani, E & Hepworth, M.T.200 I,
Environmental Encyclopedia, Jaico Pub!. House. Mumbai. 11 96p

De A.K., Environmental Chemistry, Wiley Eastern Ltd.

Down to Earth, Centre for Science and Environment(R)

Gleick, H.P. 1993. Water in crisis, Pacific Institute for Studies in Dev.,
Environment & Security. Stockholm Env. Institute. Oxford Univ. Press. 473p
Hawkins R.E, Encyclopedia of Indian Natural History, Bombay Natural
History Society, Bombay (R)

Heywood, Vil & Watson, R.T. 1995. Global Biodiversity Assessment.
Cambridge Univ. Press 1140p.

Jadhav, H & Bhosale, V.M. 1995. Environmental Protection and Laws.
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21.

22

26.
27.
28.
29.
30.

31.

Himalaya Pub. House, Delhi 284 p.
Mckinney, M.L. & Schoel-. R.M. 1996. Environmental Science systems &
Solutions, Web enhanced edition. 639p.

. Mhaskar A.K, Matter Hazardous, Techno-Science Publications (TB)
23.
24,
25.

Miller T.G. Jr., Environmental Science, Wadsworth Publishing Co. (TB)
Odum, E.P. 1971. Fundamentals of Ecology. W.B.Saunders Co. USA, 574p
Rao MN.& Dalla, A.K. 1987. Waste Water treatment. Oxford & IBH Pub!.
Co. Pvt.Ltd. 345p.

Sharma B.K., 2001. Environmental Chemistry. Goel Publ. House, Meerut
Survey of the Environment, The Hindu (M)

Townsend C., Harper J, and Michael Begon, Essentials of Ecology, BlackwellScience
(TB)

Trivedi R.K., Handbook of Environmental Laws, Rules, Guidelines
Compliances and Standards, Vol I and II, Enviro Media ( R)

Trivedi R.K. and P.K. Goel, Introduction to air pollution, Techno-Science
Publications (TB )

Wagner K.D.,1998. Environmental Management. W.B. Saunders Co.
Philadelphia, USA 499p

(M) Magazine ( R )Reference (TB) Textbook

Suggested Online Link: None

Suggested equivalent online courses: None

This course can be opted as a co-curricular course by the students of following subjects:

B.A.

B. Com

B.B.A

B.Sc.
B.F.A

B. Lib

B.A.LL.B. (Hons)
B.A.LLL.B
B.B.A.LL.B.

B. Pharm

Suggested Continuous Evaluation (25 Marks):

Internal Assessment Marks | External Assessment | Marks
Midterm Test 10 Written Examination | 75
Assignment 5

Presentation 5

Attendance & class performance | 5

Course Prerequisites:
No pre-requisite required, open to all.
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MANAGEMENT PARADIGMS FROM BHAGAVAD GITA

Programme: Under Graduation Year:2 Semester:
3

Subject: Co-curricular Course

CourseCode: Course Title: Management Paradigms from Bhagavad Gita
CCS 03

Business Management curriculum provides a variety of the oretical inputs that enables an individual to take
decisions for effective running of an organization. In the current situation theses inputs are characterized by two
peculiar aspects. Firstly, these are based mainly on the western paradigm of the “world view”. While this is one
aspect of the knowledge, it is worthwhile to understand alternative “world views”. Secondly, the current
management theories are by and large prescriptions for the business organizations. Even when issues pertaining
to individuals are addressed, they are in the context of organizational performance. For instance, theories on
motivation are developed to improve the organizational performance. This overwhelming focus on
organizations has over time pushed the “individuals” to the residual in the equations. It is increasingly felt that
the current ideas do not adequately cover all the issues of major concern to individuals and organizations. Many
feel the need for alternative perspectives on the problems and possible solutions. Ancient Indian wisdom has set
off ideas that present a different perspective of the problems that individuals and organizations face and proposes
alternative ways of understanding several aspects pertaining to the domain of management. This course is an
attempt to bring these perspectives using Bhagavad Gita as the main reference frame for culling out ideas from
Ancient Indian wisdom.
The course is designed with the following main objectives:

e To identify some of the commonly felt problems that individuals, organizations and the society faces

e To illustrate the usefulness of Gita in addressing some of these problems

e To demonstrate how alternative world views and paradigms of management could be developed with a

knowledge of Ancient Indian wisdom such as Gita
e To provide a good introduction to Ancient Indian wisdom using Gita as a vehicle

Credits: Nil Core Compulsory

Max. Marks: 100 Min. Passing Marks:40

Total No. of Lectures-Tutorials-Practical (in hours per week): 4-0-0

Unit Topic No. of
Lectures
Unit I Spirituality in Business and Workplace 07

Current Challenges in Business Management & Society
RelevanceofAncientIndianWisdomforcontemporarysociety
Spirituality in Business

The notion ofSpirituality

An introduction to Bhagavad Gita & its relevance
Assignment: Read five chapters of Bhagwat Gita for Group Discussion.
Chapter 1: Visada Yoga

Chapter 2: Sankhya Yoga

Chapter 3: Karma Yoga

Chapter 4: Jnana Yoga

Chapter 5: Karma Vairagya Yoga
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Unit 11 Perspectives on Leadership and Work 08
Failed Leadership: Causes & Concerns

Leadership Perspectives in the Gita'

Axioms of Work & Performance

The Notion of Meaningful Work

Assignment: Read five chapters of Bhagwat Gita for Group Discussion.
Chapter 6: Abhyasa Yoga

Chapter 7:ParamahamsaVijnana Yoga

Chapter 8: Aksara-Parabrahman Yoga

Chapter 9: Raja-Vidya-Guhya Yoga

Chapter 10: Vibhuti-Vistara-Yoga

Unit IIT | Perspectives on Self-Management 07
Mind as a key player in an individual

Meditation as a tool for self-management

Role of Yoga in addressing stress & burnout of managers

Mind as a key player in an individual

Self-Management by understanding the world within

Values & their role in Self-management

Shaping the personality through Trigunas

Assignment: Read five chapters of Bhagwat Gita for Group Discussion.
Chapter 11: Visvarupa-Darsana Yoga,

Chapter 12: Bhakti Yoga,

Chapter 13: Ksetra-KsetrajnaVibhaga Yoga

Chapter 14:Gunatraya-Vibhaga Yoga

Chapter 15:Purusottama Yoga

Unit IV | Perspectives on Life and Society 08
Perspectives on Sustainability

Death as a creative destruction process

Law of Conservation of Divinity

Conclusions

Assignment: Read five chapters of Bhagwat Gita for Group Discussion.
Chapter 16: Daivasura-Sampad-Vibhaga Yoga

Chapter 17:Sraddhatraya-Vibhaga Yoga

Chapter 18:Moksa-Opadesa Yoga

Suggested Reading:

This course will have two sets of readings. One set corresponds to the contemporary literature
pertaining to the topics discussed in the sessions. These have been identified in the respective
sessions. In addition to this, specific sections from the Gita will be used as the second set of
material. There are a number of commentaries available for Bhagavad Gita. These provide a
good basis to understand Gita. However, a number of short articles on Gita and Management
are available in the following source, which will be used in the context of the course:
Mahadevan, B. Writings on Gita & Management,
http://www.iimb.ernet.in/webpage/b-mahadevan/bhagavad-gita-amp-management
For the interested readers some (suggested) additional readings pertaining to Bhagavad Gita
are given below:

1. Bhagwat Gita from Geeta Press, Gorakhpur, UP.

2. Swami Ranganathananda, (2001), “Universal Message of the Bhagavad Gita”, 3
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11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

Volumes, Advaita Ashrama, Kolkata.

Swami Dayananda Saraswati, (2007), “The value of values”, Arsha Vidya Research &
Publication Trust, Chennai.

Swami Chinmayananda, (1996), “Holy Geeta”, Central Chinmaya Mission Trust,
Mumbai.

Geus, A. (1997), “The Life Span of a Company: Chapter 1 in The Living Company”,
Nicholas Brealey Publishing, London, pp. 7 — 19.

Beer, S. (1994). “May the Whole Earth be Happy: LokaSamastatSukhinoBhavantu”,
Interfaces, 24 (4), 83 — 93.

Mahadevan, B. (2013). “Spirituality in Management: Sparks from the Anvil”, IM B
Management Review, 25 (2).

. Houston, D.J. and Cartwright K.E. (2007), “Spirituality and Public Service”. Public

Administration Review, Jan. — Feb., 2007, 88 — 102.

Payne, S.G. (2010). “Leadership and spirituality: Business in the USA”, The
International Journal of Leadership in Public Services, 6 (2), 68 — 72.

Poole, E. (2007). “Organizational Spirituality — A literature review”, Journal of
Business Ethics, 84, pp. 577 — 588.

Bhattathiri, M.P. “Bhagavad Gita and Management”

Mahadevan, B. (2009). “Shrimad Bhagavad Gita — Ideas for Modern Management”,
One day Seminar on “Towards a New Paradigm of Business management: Alternative
Perspectives from Ancient Indian Wisdom”, I[IM Bangalore, December 12, 2009.
(2012). “Bhagavad Gita and Management”, Arsha Vidya News Letter, April 2012, 23
—30.

Ancona, D., Malone, T.W., Orlikowski, W.J. and Senge, P.M. (2007), “In praise of
the incomplete leader”, Harvard Business Review, 85 (2), 92 — 100.

Mahadevan, B., (2013). "Inspirational Leadership: Perspectives from Gita", Chapter
13 in Sanskrit and Development of World Thought, Kutumba Sastry V. (Ed.), D K
Print World, New Delhi, pp 199 - 210.

Mehrotra, R. (2010). “Work Builds, Charity Destroys”, Chapter 8 in Ennoble, English
course book, Second Year Pre-University, The Karnataka Text Book Society, pp. 63 —
70.

Michaelson, C. (2009). “Teaching Meaningful Work: Philosophical Discussions on
the Ethics of Career Choice”, Journal of Business Ethics Education, 6, pp. 43 — 68.
Corner, P.D. (2008). “Workplace Spirituality and Business Ethics: Insights from an
Eastern Spiritual Tradition”, Journal of Business Ethics, 85, pp. 377 — 389.

Adhia, H., Nagendra, H.R. and Mahadevan, B. (2010). “Impact of Adoption of Yoga
Way of Life on the Emotional Intelligence of Managers”. IMB Management Review.
Vol. 22 (1&2), pp. 32 —41.

Swami Dayananda Saraswati. (2007). “The value of values”, Arsha Vidya Research &
Publication Trust, Chennai, pp. 1 — 54.

Biswas, M. (2010). “In search of personality inventory for Indian managers: an
application of structural equation modelling”, Journal of Services Research. 10 (1), pp
101 —123.

Capra, F. (2004), “Life and Leadership in Organizations: Chapter 4 in Hidden
Connections”, Anchor Books, New York, pp. 97 — 128.

Amory B. Lovins, A.B., Lovins, L.H. and Hawken, P. (2007). “A Road Map for
Natural Capitalism”, Harvard Business Review, 85 (4), 172 — 183.

Ehrenfeld, J. R. (2005). “The Roots of Sustainability”, MIT Sloan Management
Review, 46 (2), pp. 23-25.

David Elrod II, P. and Tippett, D.D. (2002). "The “death valley” of change", Journal
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of Organizational Change Management, 15(3), pp. 273 — 291.

28. Mahadevan, B, (2014). The Law of Conservation of Divinity

Suggested Online Link:https://www.youtube.com/watch?v=8g90E9nBnyE (English)

https://www.youtube.com/watch?v=Tsg3IWHCmOk (Hindi)

https://www.youtube.com/watch?v=ZRrO0tmRqGgc (English)

Suggested equivalent online courses: None

This course can be opted as a co-curricular course by the students of following subjects:

B.A.

B. Com

B.B.A

B.Sc.

B.F.A

B. Lib

B.A.LL.B. (Hons)
B.ALLL.B
B.B.A.LL.B.

B. Pharm

Suggested Continuous Evaluation (25 Marks):

Internal Assessment Marks | External Assessment | Marks
Midterm Test 10 Written Examination | 75
Assignment 5

Presentation 5

Attendance & class performance | 5

Course Prerequisites:

Basic Knowledge of Shrimad Bhagwat Gita
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VEDIC STUDIES ‘dfcs sreqa=

Programme: Under Graduation Year: 11 \ Semester:IV

Subject: Co-Curricular Corse

CourseCode: it]a:
S04 Course Title: 3Xd 3rega=

Course Outcomes: 31fERTH ITATYT

qg Ieg BT e SME BT R AT A BT GUS T 2| U AT T S I At fhar on, SHer WU def H ¥ 9 (Uesy U4 Iwaad © | g8
gferarfad &4 3R A9 2Tea—YHIT © | Ydel IR AT A RO 91ai &1 S 81 81 Ahdl, D] are Jal | & 8l o | [Jenfidl & dfde sweagd & sria
9¢ R=d, dfde Wifew, dare, dfdd 7=, <ddr, Yadl Ud deuyal H Mfed wau—< IR o1 sfadiy Ud Jqmef o A SIRG BT 3gHd BN | S
I ¥ AE—UIGIFH & F<Id W aqd TG H Afdd I ureded ARG fhar w7 | el & |atsiivr e @ forw vd R = =

URRT Pl STUATRG PR o 4l dfCH—3eTId HT UISIHH RIS BT |

Credits: Nil Co-Curricular Corse
Max. Marks: 100 Min. Passing Marks: 40
Total No. of Lectures-Tutorials-Practical (in hours per week): 4-0-0
Unit Topic No. of Lectures
UnitT |95 YReI—AfRAN— e, Igfde, AMde, Jfade— UR=I Td He<d | 05

STEIv— UR=Y, 981 | awiId 9redvr ¥+, ufoure fawa vd A8 |
IRUIH— URTY, Jai I FHEIT RIS T+, yfaqurer fawy vd 78 |
Iufug— uRe™, 9af W AHfd Sufvg, ufoare vy vd 78 |
JereTT— uRRey, ufoure fawa ud A8 |

Unit IT | 9f<® 775, Yo <adl Ud dedgs— dicd d, Gad, <adl YRFd Ud faeredny | 05

FHoaqd IRTT Td HEd, #id GF T 98 & Sy, R uRTY U Y ENE, gHgd uRed U6 UE ORI, god 93
UR=, T Yoagd T He<d |

Unit IIT | 951 ¥ f[a9i=— dal H (fed a9 &1 uRed, W gd qe<d, de d [fed fafdy arE, difde, g9w@id, stgiasm, i f[a=m 05
uRey Ud Hewd, d& H 3Mgfdsna uRerd vd #e<d, dai A ffEd it uRed vd #e<™, daf § Mfgd waferer gRed vd
He<d |

Unit IV | afds @86 Ud gRaR— IRy T He<d, dfdd SRIod, didsh URINIMS gavell, dfad drele divifeld Reifd, dfdd ®relia 05
3 Sitas afde MY gd RNd1e o1 yRTT Td ITdH] Hewdqul YA |

Unit V | < JoHa IRARI— Joqd URART URGY Ud He<d, [, Rel & ©: uceh dwa— Riefd, Reell, Rer & o=, Ren o1 &y, 05
AU o s qRerd gd Hewd |

Unit VI | afes =1 uRay— dfed a9 ulRem, #e<d, T I9i—<gl, U, AFTsl, qaqy, arefud, R1eRgd, |l seqay uRked ud 05
Hed |

Class Room Lectures
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| Tutorial, Assignment, Class Room Seminars, Group Discussion etc

Suggested Reading:
1. I AR +1 gfier— Sfo wu g, A= UHRH, aRIORT |
2. G arGHY BT g8d SfIEN— UUH WUS de— YGHAYYYT AR A1 geiad SUTEIT, S0U0H0H0 RIS, |
3. 9ai H Ierfa— $10 Biuecd fgad, fAeavRdT s uRkyg, SHYR weI= |
4. 91 # fagm—<fo Bfiteea fgad), favaReY s uRug, SIFYR weie |
5. I&1 ¥ Yfde—<io witeea fgad), v el s uRyg, SMYR WeHRT |
6.
7.
8
9

feen TOT— SIS @R, YRA BT e, Ailard gRAl g9, 5 oo |
T e Ruemone— R sk aRdE R, ITRIGUS qaa faeafdermery |
. IRA e @1 sfiem, e vd a9emg— <io 39 98 are, 91 U, 3RS |
I8 B! fIaRYRT &7 9SG MR- S0 AIFd RIGIAISA®R, gl JKidh WUSR, feel |
10. IfeH AR 3R FHRT BT FHI— 10 IH FHTeT UIvS, AdIlTel TARAT &9, 5 el |
11. ISR b vd uR—fae— o enferl e, AeTIac YHbIeH 26, JERMYR B1SH, SABIET |
12. IS SNYERI— Sf0 il Yarell, feTIac UbTeH 26, IeRMYR ESH, FABIEIS |

Suggested Online Link:
Suggested equivalent online courses:
This course can be opted as an elective by the students of following subjects:
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PERSONALITY DEVELOPMENT THROUGH APPLIED
PHILOSOPHY OF RAMANAYA AND RAMCHARITRA
MANAS

Programme: Under Graduation Year:3 Semester:
S

Subject: Co-curricular Course

CourseCode: Course Title: Personality Development through Applied Philosophy of Ramcharitra
CCS 06 Manas

Course Outcomes:

1. After the study of this course the student will be able to develop humanitarian perspective and develop
the ability of balanced leadershipbyfocusingonvariousaspectsof personality development.

2. Theywill become acquainted with life values which are required in the society at present.

3. Studentwillbecomemotivationalspeaker andgood oratorin the field of stress management andpersonality

development.
Credits: Nil Core Compulsory
Max. Marks: 100 Min. Passing Marks:40

Total No. of Lectures-Tutorials-Practical (in hours per week): 4-0-0

Unit Topic No. of
Lectures
Unit I Background of Indian Culture 07

1. Spirituality and Dharmas as root sources of Indian Culture.
2. Description of Four Ages (Yuga) in Vedas, Upanishads and Puranas - Satyug,
Tretayug, Dwaparyug and Kali yug.

3. In perspective of Prakriti Explanation of Trigunas as Sat, Raj and Tama.

4. Difference between Ramayana and Shri Ramcharitmanas
Assignment: Read following chapter(s) of Ramcahritra Manas for Group
Discussion.
Chapter 1: Bal Kand

Unit I1 Metaphysics of Manas 08

1. Period of Creation of Shri Ramcharitmanas and introduction of Valmiki and

Goswami Tulsidas.

2. Description of Brahman and Jiva, Incarnation of Divine existence in Manas.

3. Different Conditions of Prakriti and Human Mind.

4. Capacity to bear the divine qualities and sign of higher personality
Assignment: Read following chapter(s) of Ramcahritra Manas for Group
Discussion.

Chapter 2: Ayodhya Kand
Chapter 3: Arannya Kand

Unit IIT |Highest Qualities of Human Personality 07
1. Amenity (Open Mindness), Decency. Patience, Softness.  Sanyam-
combined practice of Dharna-Dhyan-Samadhi, Discipline.
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2. Fearlessness, Holiness, Bravery. Thoughtfulness. Precious
destined insight, Compassion.
3. Renunciation, Devotion towards teacher, Duties of Disciple. Importance of
Ayodhya and Affection of Raja Dasharatha towards his son.
4. Shri Ram's Obedience towards his father and Extreme of Devotion —
Mahavir Hanuman
Assignment: Read following chapter(s) of Ramcahritra Manas for Group
Discussion.
Chapter 4: Kishkindha Kand
Chapter 5: Sundar Kand
Chapter 6: Lanka Kand

Unit IV

Ideal Expressions of Different Emotions
1. Idol of Friendship. Maxims of Socialism, Natural Beauty,and Importance of
Environment.
2. Battle as the last option in Different Policies. Techniques of Battle'sSkill.
3. Respect towards existence and presence of different animals and birds.
4. Construction of Bridge a Unique example of Engineering and Raja Ram as a
Tapaswi
Assignment: Read following chapter(s) of Ramcahritra Manas for Group
Discussion.
Chapter 7: Uttar Kand

08

Suggested Reading:

1.

Jiwan ka Satya,Swaami Ramsukh Das, Geeta Press, Gorakhpur, 1994
Shri Ram Charitra Manas Code82, Tikakar Shri Hanuman Prasad Poddar, Geeta

Press, Gorakhpur, 1994

— = 0 % N

12.
13.
14.
15.

Ramayan Parichay, Geeta Press, Gorakhpur

SUGGESTED READING IN  RAMAYAN RMERI)

¥R ATSITHI BT 8] SERI— NPT (IFII0T oIl HeTHIRA)— UGy

) gofad UM, SR UQe AR AWM, AT, |

Y (feres RRM, smor St |fgd)— 7ef areiifs, uReaa ufeaaer, faeel
1991 0 |

AR (et RRA, quor ST Afed)— FHed aRjed oeqoT JuRiaR,
sUSIAlTdd &b BISd, faeell 1983 S0 |

e aredfifes IMIU— €f0 eMRIGAR AFRM &N, ARgved g feul, 5 el |
JfHia areiiis — Sfo TeEgeety RUSI— AT Allec UdheH, =8 el |
RTHIIYT BTAA FHGI— 10 MRIRAR AFRM ¥, 3RYved g feul, 75 faeell |

. YT BTl A¥pic— S0 MRIHAR ARM ¥, ARYved g feul, g faeed |
.U Bl aredifds, ARITGd CI03TR0 HWIMER], MO R U gws, 1905 50 |

SUGGESTED READING IN RAMACHARIT MANAS RrafRd
H9)

REFERT HAE— e, Mg TREYR |

RMEART AFE— JAAD 3edTa— S10 M=, ARl ol IR &9, faeel |
RMAder— fafder smam— Sio wHiRer A7 |

RMHARE— JATE, AGH—H0THO @M |
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Suggested Online Link: None

Suggested equivalent online courses:

1. Manas Foundation — Providing innovative mental health solutions & engaging —

https://manas.org.in

2. Online Appointments —Manas Foundation —hhtps://manas.org. in

3. https://www.shriramcharitmanas.in/p/home-page.html?m=1

i

This course can be opted as a co-curricular course by the students of following subjects:

B.A.

B. Com

B.B.A

B.Sc.

B.F.A

B. Lib

B.A.LL.B. (Hons)
B.A.LL.B
B.B.A.LL.B.

B. Pharm

Suggested Continuous Evaluation (25 Marks):

Internal Assessment Marks | External Assessment | Marks
Midterm Test 10 Written Examination | 75
Assignment 5

Presentation 5

Attendance & class performance | 5

Course Prerequisites:

No pre-requisite required, open to all.
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INDIAN TRADITIONAL KNOWLEDGE SYSTEM

Programme: Under Graduation \ Year: 111 \ Semester: VI

Subject: Co-Curricular Corse

g%usr(f;Codet Course Title: RO TRYR® M IRERT

Course Outcomes: JETH IS

ARA M TRERT aﬁ—ﬁaﬁ Alfhh—URalhd, BH AR ¥ qAT 9T AR AT HT REVSINEE 2l R ffza Rrem Afde «ifde, smearfeas anfeafas
IR difgd T WR DHi-gd BIPR AN, FHUU, M, A, WRIUGR, AGHEA, Fe—aIRcd, Tahdl, AlTe, AHTRI, ICUH, 9T HRdd, FARC—HeATT,
faeerent~, srged, Yrgeere, AaagwmE, fa=edr, e, SR, JTATTHRAT 3R TR B %RI T S Jedl IR SR Sdl 8 | adar # f et @
fou O qoawRe Riem @1 srawdear 21 g4l gfe ¥ URERE o P qIEAEH H AR fHar a1 &, s sid ey, e, sy, o,
DT, Y, dfewror va Afdy Rieqdmetiell &1 |Ade f6ar ™1 21 g9 eudd, 999 Ua SrqeiieiuRr< fqemefi &1 Hafsfor fae grm sl
AR 9RA WA AiorT | fqemeil &1 #gwaqol JnTe & |

Credits: Nil Co-Curricular Corse

Max. Marks: 100 Min. Passing Marks: 40

Total No. of Lectures-Tutorials-Practical (in hours per week): 4-0-0
Unit | Topic No. of Lectures
Unitl |WReT & & H URARG SM— IRARS o URTY, URAREG 9 &I GREY, Iaid, &F, 78w, Y8 (JhR)—sMIda, AT A3, 05

U, I Qd AT BT AHRI AL Ud e |
WY Bl §fte ITRIGUS BT URARSD S, e Ud Hew |

Unit I | 16T & & H URERS S— fRIeM &I qRA, Aewd, ¥ Ud 9EF | URARS S $1 Rl Bl AR, Joqd Aave], 05
FR—FF, smemrd & Agcaqul e, dad, To—Rrg e, urd faeafderea—derRie, dre=r, [AeaRe, qeorl, ISorfd],
a1efl, faeaufig Rie vd oY & yg deal &1 He<dqol JNTeH |

Unit I11 zﬁfﬁ?ﬁaﬁaﬁwﬁzﬁaﬁ—zﬁfﬁﬁwﬁwﬁsﬁwumu@%mlquqﬁmaﬁw HY H IR & I, 05
av‘fﬁﬁ’cﬁmaf‘?rsmw Eb‘fﬁffdcb‘i T gRacH, Y §RT I 37, e, W@H&T&Tﬁ{qﬁm@%ﬁl

Unit IV Wiﬁﬂﬁﬁmﬁﬁ—waﬁm,W,W,WWW,W,W,W,W? 05
JAMBR, Heiey, efegaRe— RN, |EF Ud Ae |

UnitV |dRgdel & &3 d URMRS SH— dRgRIS &1 URed, He<d, aRgasy, A, AHASH], 8RATSTHl, TSl Frfo— 05
LT Ud HE<d, STeTdaee], e, a9ea— URed yd Ag<d |

Unit VI | SIOY & &5 § URARS M- SAITY &I 31, uRey Ud Agw, SAfay & Uiiqurel [dug— g, W), [, IR, IRURAR, 05

FEIve URTY, WIS Ty Ud H8<d |
AP & &5 H URARS A-— R Td 787 |
Ries & & 3 URAR® AF— Ricqde—3a1iicy, $roliey, dslicd, BRIy, w[uiffiey g eIy e &1 uRed ud
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Hed |

Class Room Lectures
Tutorial, Assignment, Class Room Seminars, Group Discussion etc

Suggested Reading:
1, éﬁﬁﬁaﬂ—@ozﬁfﬁaﬁ@éﬁ ﬁwnﬁaﬂwaﬁqﬁw QR 9ale! |
2. G¥Rpd IISHA BT gEd sIdSIH— ISR, FINAee Wos— UGAYYT MR 31 doiqd U, J0U0H0H0 oRa-Ts, |
3. 3 # oI <o Biered Zad, Rvamd A URYg, SAFYR 9ale! |
4.@#W—QOWW,WWW,WWI

5. 9ai # gfIsm—<fo Hftered fgadl, favawRedl rgaa uRyg, SMQR w_IE |

6

7

8

9.

. e TIOTT— SR WM, IRARI T died, Aidiard s R«! &9, 5 faeel |

. UTdTel dfds Riemyomeli— R 3k 9RA faRd, STREvs g fawafdene |

. ARAR IRIRIRG— Ydhad dgdal, 31 ol d8IgReER, ISR Wpd fdemdie, 78 fawe |

IRGER— Sfo <t yare B, s¥e g9 fofd, T2 floed |

10, ¥R IISHY DI e Siasd— S GUS— TEHYYYT 3TAr &1 delad SR, S090H0H0 TS |

11. WW—@TOWW é?%?fg‘cﬁi%rdm‘ EERESSI

12. SR fafbeaT Ud SRS <o wert J[FAT, JEIAC YhII 26, TORMYR BISH, SATBIETG |
Suggested Online Link:
Suggested equivalent online courses:
This course can be opted as an elective by the students of following subjects:
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MEDITATION

Programme: Under Graduation Year:3 Semester:
6

Subject: Co-curricular Course

CourseCode: Course Title: Meditation
CCS 08

Meditation is a practice by which a person achieves a greater sense of awareness, wisdom, introspection, and a
deeper sense of relaxation. Practiced for millennia, it is the discipline of concentrating on a single object,
thought, sound, movement, or on attention itself. Many people meditate to achieve a greater sense of spiritual
awareness and understanding of their professed religion, but it can be practiced by anyone regardless of their
religious beliefs and background.

In this course, we will explore the various techniques of meditation, such as sitting, standing, and yoga.
Becoming aware of your thoughts, surroundings, sounds, smells, bodily movements, and especially your breath
are fundamental techniques of meditation. The basic objective is to be present — here and now. It is the act of
being precisely in the moment, neither controlling your mind rigidly nor letting it go completely but being
aware of who you are and where you are.

Meditation is about being comfortable and at peace. As we explore the several techniques of practicing
meditation, you can pick and choose those practices that make you most comfortable. It is important to leave
your preconceived notions of meditation behind you, keep an open mind, and be willing to learn the art of
meditation.

Learning Outcomes

By successfully completing this course, students will be able to:

Demonstrate mindfulness of breathing.

Demonstrate proper meditation postures.

Describe health benefits of meditation.

Summarize history of meditation.

Summarize meditation and religion.

Describe path to enlightenment.

Demonstrate meditation techniques.

Summarize meditation and yoga.

Demonstrate mastery of lesson content at levels of 70% or higher.

Credits: Nil Core Compulsory

Max. Marks: 100 Min. Passing Marks:40

Total No. of Lectures-Tutorials-Practical (in hours per week): 4-0-0

Unit Topic No. of
Lectures
Unit I Fundamentals ofMeditation 5

Introduction toMeditation
Basic principles ofmeditation
Happiness & Meditation
Benefits ofMeditation
Concentration andmeditation
Various forms of Meditation
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Unit I1

Concentration and Meditation
Definitionsofconcentration
The power ofconcentration
Aids ofconcentration
Patience inconcentration
Objects forconcentration
Benefits ofconcentration

Unit I1T

Meditation
The Koshes — Our Great HumanHeritage
The Chakra Stystem — Centres ofUnity
The Gunas — Steps ofEvolvement
Obstacles inMeditation

Unit IV

Upanishad& Meditation
SthoolaDhyana (Gross/physical meditation)
JyotirmayaDhyana (dhyana full oflight)
Sookshma Dhyana (subtlemeditation)
SagunaDhayan (Concretemeditation)
NirgunDhayan (Abstractmeditation)
Methods of Meditation — MandukyaUpanishad

Unit V

Types of Meditation
Tantra:Yantra and Mantra formeditation
Japa (chanting)meditation
Ajapalapa Meditation
Shoonya Meditation
AntarMouna
Yoga Nidra

Unit VI

The Chakra Systems — Centers of Unity
Seven Chakras — Muladhara (atthe anus), Svadhisthana, (at the root of organ
of generation), Manipura (at the navel), Anahata (in the heart), Visudda (at
the neck),Ajna (in the space between two eyebrows) &Sahasrara (at the
crown ofhead)
Nadis — Ida, Pingala,Shushumna

Suggested Reading:
1.

0.

Practical yoga Psychology by Bihar School ofYoga
GherandaSamhita by SwamiNiranjananadaSaraswati
Concentration and Meditation by swamiSivanandaSaraswati

2
3.
4. Yoga &Mental Health by R. S.Bhogal

5. Yoga & Modern Psychology byKaivalyadhamAsharam
6.
7
8
9
1

Yoga for Stress Management by SriVenkatkrishnan

. Yoga for Stress Relief by SwamiShivapramananda
. Yoga Nidra by SwamiStyanandaSaraswati

Yoga and Kriya by SwamiSatyanandaSaraswati
MandukyaUpanishad

Suggested Online Link: None

Suggested equivalent online courses: None

This course can be opted as a co-curricular course by the students of following subjects:
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B.A.

B. Com

B.B.A

B.Sc.

B.F.A

B. Lib

B.A.LL.B. (Hons)
B.ALL.B
B.B.A.LL.B.

B. Pharm

Suggested Continuous Evaluation (25 Marks):

Internal Assessment Marks | External Assessment | Marks
Midterm Test 10 Written Examination | 75
Assignment 5

Presentation 5

Attendance & class performance | 5

Course Prerequisites:

No pre-requisite required, open to all.
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VIVEKANANDA STUDIES

Programme: Under Graduation Year:3 Semester:
6

Subject: Co-curricular Course

CourseCode: Course Title: Vivekananda Studies

CCS 09

Learning Outcomes

1. To acquaint students with the eternal values of Indian culture as lived and propagated by Swami
Vivekananda

2. To apprise students with the basic philosophy, path breaking ideas and discussions of human upliftment
as envisioned in the writings and works of Swami Vivekananda.

3. To build a strong foundation of Vedantic philosophy, with a special focus on Practical Vedanta of
SwamiVivekananda.

4. To highlight the significance of our traditional values for generating peace, universal love, acceptance,
tolerance, and harmony in our real life.

5. To sensitize students to the values of service, sacrifice, self-control, selflessness, and moral courage and
highlight the significance of character building and spirituality in their self-development.

Credits: Nil Core Compulsory

Max. Marks: 100 Min. Passing Marks:40

Total No. of Lectures-Tutorials-Practical (in hours per week): 4-0-0

Unit Topic No. of
Lectures
Unit I Life of Swami Vivekananda - as a boy and as a wandering monk 07

Sri Ramakrishna and his impact on SwamiVivekananda

Unit II  [Parliament of religions; his travels in India and abroad, his return and activities for |07
National regeneration.
'Vivekananda and ContemporaryIndia

Unit III  |An introduction to the System of Vedanta, Introduction to Vivekachudamani and |06
Advaita Vedanta
'Vivekananda’s Practical Vedanta.

Unit IV [Vivekananda and Yogic Methods: Raj yoga, Bhakti Yoga, Karma Yoga and 04
JnanaYoga
Harmony between Education, Science and differentReligions

Unit V Swami Vivekananda’s views on: Caste, Society,Politics , Art , Literature and Man- |06
making Education

The Message of Swami Vivekananda for the upliftment of masses, women andyouth.
\Vivekananda in Uttarakhand

Suggested Reading:
1. Rolland, R. (2001). Life of Ramakrishna.Kolkata:AdvaitaAshrama.
2. Godman, D. (1985). Be as You Are: The teachings of Sri Raman Maharishi.Delhi:
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Penguin Books.

Gambhirananda, S. (2004).Ma Sri Sarada Devi. Calcutta: AdvaitaAshrama.

4. Pandit, M. P. (1959).The Teachings of Sri Aurobindo. Kolkata: Sri AurobindoStudy

Circle.

Further Readings

6. Mukerjee, B. (1997).Life and Teachings of Sri Ma Anandamayi, Sri
SatguruPublication, Division of Indian Books Centre, Delhi, 1997.

7. Purnatmananda, S. (Ed.) &Gupta, M. S. (tr.). (2004)Reminiscences of SriSarada Devi
Compiled in Bengali. Kolkata: AdvaitaAshrama.

8. Osborne, A. (2002).The teachings of Raman Maharshi in His own words.
Tiruvannamalai : Sri Ramanasram.

9. Berger, Douglas L. (2005). "The Vivekacudamani of Sankaracarya Bhagavatpada:
An Introduction and Translation (review)". Philosophy East and West. 55 (4): 616—
619. doi-10.1353/pew.2005.0032. S2CID 144412379.

10. Sri Sankara’s Vivekachudamani, Achyarya Pranipata Chaitanya (Translator) and
Satinder Dhiman, Tiruchengode Chinmaya Mission, Tamil Nadu (2011)

11. Govind Chandra Pande (1994). Life and Thought of Sankaracarya. Motilal
Banarsidass. pp. 117-119. ISBN 978-81-208-1104-1.

12. Sri Chandrashe hara Bharati of Sringeri (1973). Sri Samkara's Vivekacudamani.
Mumbai: Bharatiya Vidya Bhavan. p. xxi.

13. D. Datta (1888), Moksha, or the Vedantic Release, Journal of the Royal Asiatic
Society of Great Britain and Ireland, New Series, Vol. 20, No. 4 (Oct., 1888), pp. 513-
539;

(98]

W

Suggested Online Link: None
Suggested equivalent online courses: None

This course can be opted as a co-curricular course by the students of following subjects:
B.A.

B. Com

B.B.A

B.Sc.

B.F.A

B. Lib

B.A.LL.B. (Hons)
B.ALLL.B
B.B.A.LL.B.

B. Pharm

Suggested Continuous Evaluation (25 Marks):

Internal Assessment Marks | External Assessment | Marks

Midterm Test 10 Written Examination | 75

Assignment 5

Presentation 5

Attendance & class performance | 5

Course Prerequisites:
No pre-requisite required, open to all.
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