UGC Guidelines on Safety of Students on and off Campuses of
i Higher Educational Institutions
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1. Preamble

University Grants Commission believes that a safe, secure and cohesive learning climate is an
ineluctable precondition to quality education and research in HEIs. It should be the prime concern
of educational administrators across the country to ensure that students are safeguarded against
attacks, threats and accidents, both man-made and natural. With this in mind, the Commission has
formulated guidelines on the ways in which the campuses of HELs can be transformed into oasis of
safety, security and study. All universities may make or amend their ordinances and other relevant
statutory provisions accordingly to ensure that the directions contained in the guidelines are
implemented in the best interests of students.

2. Safety of Students on Campus:

HEIs can play a significant role in ensuring the safety of the students by putting in place foolproof
mechanisms and impregnable standards of safety. The key lies in institutionalizing the best
practices and standard operating procedures that can substantively protect students from any
threats and assaults, physical, social or psychological. Given below are some of the concerns that
should be materialized by HEIs in the interest of students and institution.

~ Any physical infrastructure housing students, whether HEI or hostels, should be secured by a
boundary wall of such height that it cannot be scaled over easily. In order to further fortify it, a
fence of spiraling barbed wires can be surmounted on the wall so that unauthorized access to
the infrastructure is prevented effectively. The entry points to such housing units should be
restricted to three or less and they should be manned by at least three security guards,
sufficiently armed, CC TV cameras, identity verification mechanism and register of unknown
entrants/visitors with their identity proofs and contact details. At least one woman security
personnel should be deployed at such entry points so that physical security check of girl
students or visitor can be undertaken. The bags and other belongings of students/visitors can
also be examined, manually and/or by metal detectors, in order to secure a weapon-free and

violence-free campus.

> Biometric way of marking student attendance, both in HEI as well as hostels, can be an
effective way to overcome proxy. Such digital mechanism can enable HEIs to keep an eye on a
student’s movement and whereabouts in failsafe manner.

> Students and staff should be provided easily identifiable and authentic ID cards and wearing of
such cards in the institutional premises must be made compulsory by administration.

> HEIs should flash at frequently visited junctions like canteen and notice boards, helpline
numbers against ragging, sexual harassment, accidents, calamities and so on devéloped b
UGC, State Govts. or HEIs so that students can record and use them as and when required I);
is mapdatory for all HEIs to abide by and implement all the provisions contained in UGC
(Curbing the Menace of Ragging in Higher educational Institutions) Regulations, 2009.

» Inorder to ensure | hat campus community receives timely, accurate, and useful information in
the event of a significant emergency or dangerous situation on campus or in the local area that
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» All HEIs should ensure that provisions UGC (Promotion of Equity 1n Higher
Education Institutions) Regulations, 2012 are observed by teaching & non-teaching :staff,
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contained in

» HEIs should mandatorily put in place a broad-based “Students Counseling System” for the
effective management of problems and challenges faced by students. It should be a unique,
interactive and target-oriented systen, involving students, teachers and parents, resolved to
address common student concerns ranging from anxiety, stress, fear of change and failure to
homesickness and a slew of academic worries. It should bridge the formal as well as
communicative gaps between the students and the institution at large. Teacher counselors,
trained to act as the guardians of students at the college level, should remain in close touch

f 25 students) though out the year, cater to their
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and behavior patterns for prompt pre-emptive or corrective action.
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f<defense training for women studying and working on campus through tie-ups with
g institutions / NGOs md{:!l made a mandatory component of extra-curricular
tivities undertaken in HEls. Physical defense training can follow instructions on rape
defense model that focuses on strategies like awareness, risk reduction and risk

of the increasing cases of sexual harassment and violence against women, it is

ipon HEIs to institute a thoroughgoing support and education mechanism. HEIs

d preventions programs in collaboration with student groups to:

ducate the campus community about sexual violence in the context of a university
ANg 'mm in a commitment to get involved when they observe risky
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‘interpersonal violence.

,  Talk about healthy relationships and healthy sexuality, emphasizing the importance

~ of communication and respecting personal boundaries

Coordinate campus-wide awareness efforts, such as town hall meetings, lectures,

: and other open spaces for dialogue on sexual violence

» In case of food outlets, canteens and messes, HEIs should ensure that standards of quality and
strictly observed and the food on offer is certified through hygiene test report by

foods, water and cleanings. This would a strong and effective bulwark against

spread of food and water born diseases.

» Al universities shall prepare an exhaustive Code of Conduct for students enrolled in

m-n«.mw colleges and display it on institutional websites for compliance. A
p to such document must invariably be made in prospectus of HEIs where the student
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UGC REGULATIONS
ON MINIMUM QUALIFICATIONS
FOR APPOINTMENT OF TEACHERS AND OTHER ACADEMIC STAFF IN UNIVERSITIES
AND COLLEGES AND MEASURES FOR THE MAINTENANCE OF STANDARDS IN
HIGHER EDUCATION
2010
To be published in the Gazette of India
Part Il Sector 4

University Grants Commission
Bahadur Shah Zafar Marg
New Delhi-110002.

No F 3-1/2009 20 June, 2010

In exercise of the powers conferred under clause (e) and (g) of sub-section (1) of
Section 26 of University Grants Commission Act. 1956 (3 of 1956). and in pursuance of the
MHRD O M No F 23-7/2008-IFD dated 23rd October 2008. read with Ministry of Finance
(Department of Expenditure) O.M No.F 1-1/2008-IC dated 30th August, 2008, and in terms of
the MHRD Notification No.1-32/2006-U II/U.1(1) issued on 31st December, 2008 and In
supersession of the University Grants Commission (Minimum Qualifications Required for the
Appointment and Career Advancement of Teachers in Universities and Institutions affiliated to
it) Regulations, 2000. issued by University Grants Commission vide Regulation No. F.3-1/2000
(PS) dated 4" Aprnil, 2000. together with all amendments made therein from time to time, the
University Grants Commission hereby frames the following Regulations, namely:-

1. Short title, application and commencement:

11 These Regulations may be called the University Grants Commission (Minimum
Qualifications for Appointment of Teachers and other Academic Staff In
Universities and Colleges and other Measures for the Maintenance of Standards

in Higher Education) Regulations, 2010.

12 They shall apply to every university established or incorporated by or under a
Central Act, Provincial Act or a State Act, every institution including a constituent
or an affiliated college recognized by the Commission, in consultation with the
university concerned under Clause (f) of Section 2 of the University Grants
Commission Act, 1956 and every institution deemed to be a university under

Section 3 of the said Act.
13 They shall come into force with immediate effect

Provided that in the event. any candidate becomes eligible for promotion under Career
1 Advancement Scheme in terms of these Regulations on or after 31% December, 2008
? the promotion of such a candidate shall be governed by the provisions of these

Regulations

Provided further that notwithstanding anything contained in these Regulations, in the
event any candidate became eligible for promotion under Career Advancement Scheme
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15.1.  The workload of the teachers in full employment should not be less than 40 hours a
week for 30 working weeks (180 teaching days) in an academic year. It should be
net_:essary for the teacher to be available for at least 5 hours daily in the
Umversity/ColIege for which necessary space and infrastructure should be provided by
the University/College. Direct teaching-learning process hours should be as follows:

Assistant Professor 16 hours
Associate Professor and Professor 14 hours

15.2 A relaxation of two hours in the workload may, however, be given to Professors who are
actively involved in extension activities and administration. A minimum of 6 hours per
week may have to be allocated for research activities of a teacher.

16.0 SERVICE AGREEMENT AND FIXING OF SENIORITY

16.1. At the time of recruitment in Universities and Colleges, a service agreement should be
executed between the University/College and the teacher concerned and a copy of the
same should be deposited with the Registrar/Principal. Such service agreement shall be
duly stamped as per the rates applicable.

16.2. The self-appraisal or linked Performance Based Appraisal System (PBAS) methodology
shall form part of the service agreement/Record.

16.3. Inter-se seniority between the direct recruited and teachers promoted under CAS

The inter-se seniority of a direct recruit shall be determined with reference to the date of
joining and for the teachers promoted under CAS with reference to the date of eligibility
as indicated in the recommendations of the selection committee of the respective
candidates. The rules and regulations of the respective Central/State Government shall

apply, for all other matters of seniority.
17.0. CODE OF PROFESSIONAL ETHICS
. TEACHERS AND THEIR RESPONSIBILITIES:

Whoever adopts teaching as a profession assumes the obligation to conduct himself /
herself in accordance with the ideal of the profession. A teacher is constantly under the
scrutiny of his students and the society at large. Therefore, every teacher should see
that there is no incompatibility between his precepts and practice. The national ideals of
education which have already been set forth and which he/she should seek to inculcate
among students must be his/her own ideals. The profession further requires that the
teachers should be calm, patient and communicative by temperament and amiable in

disposition.

Teachers should:
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(i)

(i)

(iii)
(iv)

(viii)

Adhere to a res -
’ ‘ ponsible pattern of cond
the community: uct and demeanour expected of them by

M : . B
anagg their private affairs in a manner consistent with the dignity of the
profession;

Seek to make professional growth continuous through study and research;

EXpr.ess free and frank opinion by participation at professional meetings,
seminars, conferences etc. towards the contribution of knowledge;

Maintain active membership of professional organizations and strive to improve
education and profession through them;

Perform their duties in the form of teaching, tutorial, practical, seminar and
research work conscientiously and with dedication;

Co-operate and assist in carrying out functions relating to the educational
responsibilities of the college and the university such as: assisting in appraising
applications for admission, advising and counseling students as well as assisting
the conduct of university and college examinations, including supervision,
invigilation and evaluation; and

Participate in extension, co-curricular and extra-curricular activities including
community service.

TEACHERS AND THE STUDENTS

Teachers should:

(i)

(ii)

(vi)

(vii)

Respect the right and dignity of the studentin expressing his/her opinion;

Deal justly and impartially with students regardless of their  religion, caste,
political, economic, social and physical characteristics;

Recognize the difference in aptitude and capabilities among students and strive
to meet their individual needs;

Encourage students to improve their attainments, develop their personalities and
at the same time contribute to community welfare;

Inculcate among students scientific outlook and respect for physical labour and
ideals of democracy, patriotism and peace;

Be affectionate to the students and not behave in a vindictive manner towards
any of them for any reason,

Pay attention to only the attainment of the student in the assessment of merit;
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(vill)

(ix)

(x)

Make themselv

es av i
help and guide allable to the students even beyond their class hours and

students without any remuneration or reward;

Aid students - : i
T il to develop an understanding of our national heritage and national

Refrain  from

inciting students against other students, colle
administration. ' agues or

TEACHERS AND COLLEAGUES

Teachers should:

(i)

(ii)

(iii)

(iv)

Iv.

Tl-'eat other members of the profession in the same manner as they themselves
wish to be treated:;

Speak respectfully of other teachers and render assistance for professional
betterment;

Refrain from lodging unsubstantiated allegations against colleagues to higher
authorities; and

Refrain from allowing considerations of caste, creed, religion, race or sex in their
professional endeavour.

TEACHERS AND AUTHORITIES:

Teachers should:

(i)

Discharge their professional responsibilities according to the existing rules and
adhere to procedures and methods consistent with their profession in initiating
steps through their own institutional bodies and/or professional organizations for
change of any such rule detrimental to the professional interest;

Refrain from undertaking any other employment and commitment including
private tuitions and coaching classes which are likely to interfere with their
professional responsibilities;

Co-operate in the formulation of policies of the institution by accepting various
offices and discharge responsibilities which such offices may demand;

Co-operate through their organizations in the formulation of policies of the other
institutions and accept offices;

Co-operate with the authorities for the betterment of the institutions keeping in
view the interest and in conformity with dignity of the profession;

Should adhere to the conditions of contract;
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(vil)  Give and expect due notice before a change of position is made; and

(viil) Refrain from availing themselves of leave except on unavoidable grounds and as
far as practicable with prior intimation, keeping in view their particular
responsibility for completion of academic schedule.

V. TEACHERS AND NON-TEACHING STAFF:

(i)  Teachers should treat the non-teaching staff as colleagues and equal partners in
a cooperative undertaking, within every educational institution; and

(i)  Teachers should help in the function of joint staff-councils covering both teachers
and the non-teaching staff.

Vl. TEACHERS AND GUARDIANS

Teachers should:

(1) Try to see through teachers' bodies and organizations, that institutions maintain
contact with the guardians, their students, send reports of their performance to
the guardians whenever necessary and meet the guardians in meetings
convened for the purpose for mutual exchange of ideas and for the benefit of the
institution.

VIl. TEACHERS AND SOCIETY
Teachers should:

(i) Recognize that education is a public service and strive to keep the public
informed of the educational programmes which are being provided;

(i) Work to improve education in the community and strengthen the
community's moral and intellectual life ;

(i)  Be aware of social problems and take part in such activities as would be
conducive to the progress of society and hence the country as a whole;

(iv)  Perform the duties of citizenship, participate in community activities and
shoulder responsibilities of public offices;

(v) Refrain from taking part in or subscribing to or assisting i
St : ing in an
activities which tend to promote feeling of hatred or egnmity gm‘gs;

different communities, religions or linguistic grou ;
National Integration. 4 groups but actively work for
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